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Search for a new live mascot to replace Porterhouse

PORTERHOUSE, Drake’s former live mascot, passed away in December 2013. His former owner, Erin Bell, has been named the new live mascot coordinator to find his replacement. FILE PHOTO.
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Drake University will soon
have a new member leaving their
paw prints on campus – literally.
After a year without a
slobbering
symbol,
Drake
appointed Erin Bell as the new
live mascot coordinator. Bell was
the owner of Porterhouse, Drake’s
last beloved live bulldog.
“It’s been a long process to get
to this point,” Bell said. “After
Porterhouse passed away, we
started talking to Sandy HatfieldClubb, the athletic director, a
couple of months after he died.
They were just exploring the

possibility of having a live mascot
program and making that an
ongoing thing at Drake. The more
we talked, the more we came to
the realization that Kevin and I
would really like to do it again.”
Almost a year later, the Bells
will be getting another dog. They
will feed, walk and play with the
most popular pup on campus.
“We’re all very open to
different ways of obtaining the
right dog,” Bell said. “It would
be fantastic if it’s a rescue dog,
obviously with our passion for
that it would be amazing for
us. And Drake supports that,
but we’re also open to finding a
reputable, good breeder that we
trust as a possibility of getting a
puppy as well. It just depends on
how the pieces fall into place.”
The Bells are focused on

finding a dog with the right
temperament for the job.
“It can be very stressful, so
the dog needs to be laid back,
approachable, entertaining and
really extremely social,” Bell said.
“We’ve got to be able to trust it
and know that it’s not going to
snap or get stressed out.”
As with any new position,
students had some concerns
about appointing a live mascot
coordinator.
“I don’t know if Live Mascot
Coordinator necessarily needs to
be a position,” first-year Jordan
McEntaffer said. “I’m worried
about future funding because
the statement said it would be
donations going to the paid
position, but then there was
nothing else for after that. So I’m
wondering how we’re going to

pay for it after those donations
dry up.”
While the statement from
the university did not give
specifics, it did say, “More details
on fundraising, and on the
process for the mascot search
and introduction to the Drake
community, will be revealed
soon.”
“Drake wanted to make it more
formal or official by having it a
paid position this time,” Bell said.
“Which is great for us because
with our son Carter, there’s no
way we could do it voluntarily
like we did with Porterhouse for
five years, just because of the time
commitment.”
Even
with
concerns,
McEntaffer is still excited for the
new live mascot.
“I think it’s a great idea to have

a live mascot,” McEntaffer said.
“I’ve heard from people who were
here before Porterhouse died,
and they said he was just a morale
booster.”
“I’m a dog person, so having
one that’s our school’s dog and
he’s always there was very cool,”
said senior Amanda Horvath. “I
think it will be good to have a live
mascot again.”
As for the Bells, they’re as
excited as the students.
“As a student, I think it would
be a cool thing to have a live
mascot,” Bell said. “Especially a
live mascot that you can interact
with and know and see and pet.
I’m very excited to do it again.”
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Average faculty pay shows gender gap Brocal Cords perform
continues in the 2013-2014 school year at Maxwell’s last lecture
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The American Association of
University Professors (AAUP)
released data collected from
the last school year, 2013-2014,
regarding the average faculty pay.
In the Feb. 18 issue of the
Times-Delphic, the TD reported
in “Are all professors created
equal?” the results of the data
from the 2012-2013 school year.
That data concluded that there
was a 12 percent gender pay gap
between male and female full
professors, 11 percent between

associate professors and four
percent
between
assistant
professors.
Between
2012-2013,
the
average full female professor
made $99,550 compared to the
average $113,000 salary for male
professors. That is a roughly 12
percent gender pay gap.
Between 2013-2014, female
salaries of full professors raised
an average of $674 dollars for an
average salary of $100,224.
The average salary of full male
professors was $113,094, raising
an average of $94.
Between 2012-2013, male
associate
professors
made
$78,600 compared to $70,100 for
female associate professors. While
the 2013-2014 female associate

2013-2014
average faculty
pay by gender

professors received an average
raise of $289, totaling $70,389,
male associate professors actually
received an average pay decrease
of $858, declining from #$78,600
to $77,742.
Assistant female professors
received the largest pay raise
during the 2013-2014 schoolyear.
Their average salaries jumped
from $63,500 to $68,166, which
is an $4,666 increase. Assistant
male professors only increased
$2,823, from $66,000 from 20122013 to $68,823 from 2013-2014.
The data did not include how
many professors receive tenure.
For full information regarding the
gender pay gap, visit the 20122013 data on timesdelphic.com

Full Professor

$113,094
Associate Professor
Full Professor

$100,224
Associate Professor

$70,389

Assistant Professor

$68,116

$77,742

Assistant Professor

$68,823

BROCAL CHORDS gave a surprise performance at President Maxwell’s last
lecture in Sheslow Auditorium last week. PHOTO COURTESY OF DRAKE UNIVERSITY.
The Q&A also gave Maxwell
a time to reflect on his
accomplishments at Drake.
“One of the most important
things we did is that we took
Drake from an institution that
was really struggling for a variety
of reasons and it turned it into a
remarkable, vibrant institution
that it is now,” Maxwell said.
At the same time, Maxwell
commented on his mistakes.
One of those mentioned was the
infamous D-plus campaign, a
campaign from 2010 that targeted
potential students by catching
their attention with a large D-plus.
“What we didn’t think about
was two things: it really pissed of
the faculty and our alums, who
were not the target audience for
this thing,” Maxwell said. “They
didn’t think it was as wonderfully
as ironic as the 18 year olds did.”
The night ended with a
surprise performance from the

Brocal Chords.
Maxwell has always expressed
his interest in joining the group,
so they paid tribute to him.
Overall, the night allowed for
Maxwell to express his thoughts
and his final memories.
Although some of his favorites
involved climbing Kilimanjaro,
he also enjoyed what is most
important to him: watching
students transform.
“The
other
memorable
moments, I think for both Maddy
and me, happened almost every
day,” Maxwell said. “It’s the
interactions with students and
finding out who you are and who
you want to be and being apart
of this wonderful enterprise of
helping you launch yourself into
your dreams. That is another
thing we are going to take away
from this place is being apart of
you and apart of your lives.”

